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1. Introduction
1. X

Fisheries and at-sea Certificate Holders (CH) in the Marine Stewardship Council (MSC) program are required to provide
a self-description of policies and measures, including regulatory requirements and procedures that are in effect in the
Unit of Assessment, to protect fishing crew from forced labour or child labour, as well as any efforts by the private
sector. The objective is to require certificate holders to communicate how government, industry, or other relevant
entities protect against forced or child labour.

MEEHEZES (MSC) 7'u J/ T ADER OME I T HRERER %(CH) L, BURFHOBE & FE EOFREH
PEAZEBNT, Rl =2 X D007 55877 & Rk, %fﬁg %ﬁﬁiﬂﬁ@li T TR E G @) L IRGES L 78 L Tk
BUOACESHEZRNT 22 ENEFFIND, ZOHMIE, BEERSE D3OI IRE] T BV B F7 @2k L CIRET
DNTONWT, TB, BE¥E, EISMOBREEMEEGTFET 22 L2 ZRTHHLOTH D,

Each fishery and at-sea Chain of Custody client shall provide this information by completing this template. This

template should be completed by the client in good faith and be based on information known and available to the

client at the time of completion. The information provided should be representative of the range of measures known

to the certificate holder.

FIEK O LCOCHOIKIEHE 1T Z D E . ZOMEEZTRSEDL 2 LICRVRIELRTNIT RS20, ZoMFEIE

ﬁkiﬁ'ﬁ KV BER DO SERRFIC AR ATRE R TFHIC S & | SE 2 FF o T I RITER b0, RS L7z
TGRS A Y 2 I FIEOFEHANEZRET 2 O TRITE R B2,

The completed form will be uploaded to MSC database to be published on the MSC website at the same time as the
Public Certification Report.

ZOFEMFEHT A — 2T MSCOT —FZ R—=Z|Z7 v 77— RS, MSCODU =7 %A MM TABRGRIEREE & [
RFIZABI S D,

Guidance for filling in the template is found in the Appendix of this template. Information is required on all issues
addressed in the template and should be provided in English, which is the official language of the MSC.

O OFERA A R0, BEE OB THRZETE S, MRICITT X TOMELTHT 2 2 L3k b, MSCOA 7
4 P )VEREL LTHRGEETORLNERIND,

Please complete all unshaded fields. Please fill in N/A if an issue is not applicable, including a short justification for
why it is not applicable.

BTDEDDONTWRWEFTZFHE L T EEWV, Y LARWEINZIEIN/AL TR L, 285 L2020 T,
HOEHZED T I,

2. Marine Stewardship Council certificate holder forced and child labour
policies, practices and measures
2. prEE R SRR IS FE O s L O T & OIRE @O, FEhe & FiE

Table 2.1 — Certificate holder information

®2.1 - AEHAEFRISETHR

Composition of fishery client group on behalf of who the statement is provided

1 FHHORMEENERT DRBEHT S Vv — 7 DL



{5 CONTROLUNION

- Characterise the composition of the fishery client group, including cost sharing entities.

- Describe the relationship between cost sharing members of the fishery client group and the vessel
owners and operators of the Unit of Certification (UoC).

- BRI V=T OREROE RSO ERER E2TL D &I DK,

- FRFEEAL (UoC) PIICHWT, KIETEZ L — 7 OMEEN TE R SHE T 5 A L — L AT
AE. kOB OBREZ IR

- Qyster farm producer that belong to Maruto Suisan Co., Ltd. and Okucho Mushiage Fisheries
Cooperative Association
CH - Bt wov bOKpE. BT RS AL ISR S B YA pE K
- For the costs of certification, Maruto Co., Ltd covers fully.
- ARREHUS R @ R = v b OKpE DY EH

Responsibility for labour regulation

2 BB~ T

- What management authorities and laws, including flag state authorities, control labour-related
regulations in the unit of assessment area?

- How are laws enforced?

- EEMEEGE . HBEERAOF AT 0, FEEMOEEICI T D HERA I L ONERRY 72
<X YA MHA

- EEITED XD i A B D H

- All members of the applicable fishery cooperatives conduct labor (fisheries) in compliance with the
law.

- ZAMEHOWSEMGICEYT 2 2 TofM G . e 8T L eiifE () £i7-Tw3

CH - The fishing are of this fishery coop operates is highly limited and small range and the vessels are

small in tonnage so Fishing Vessel Law and Labor Basic Law are applied. The management body of
Labor Basic Law monitors the compliance of the implementation of the laws.

- HEKMG DT B UG NI TS W IR SIS TR it o kALt
Wik, FEIEL &R LT WD, € L TH@LER LS A B L e o B TR & L
TW3,

Risk identification and mitigation
Y 22 RE L AR

- Describe the processes, including government and certificate holder measures, that are in place in
the UoC to identify and mitigate any risk of child and forced labour.

- BURSORGERUSE O Fih7e E 2 Ete, UoCHN TIRESCHEIF @D W25 U 2T OFFE &
FEAND T OIAEAET D TRRDFER

- Fishery cooperative makes rounds of work space of members (oyster shucking facility). In addition,
the work space is divided into 6 communities that continually operate in a manner that is easy for
each to check on the neighboring group, including outside of working hours.

cH - MRS BHLG RO (HIBH &) &L TWa, &1, (FE5E62 DMK

R e S S A > TH W RFRIMERE G T BE AN lEGE L &) WERBE TEH A RAT
EInNTW3,

Crew recruitment

FHEE O

- Describe the typical methods used to recruit crew in the UoC and describe the migrant
composition of crew if any.
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- UoCHIZBW T, FME DM 2T ITIEDFER, ROBA R HIIE, B OB
PR D FEIR,

- Fishery rights (oyster aquaculture permits) of applicable fishery cooperatives are hereditary in
CH principle
- RIS OWCENE (HLUEESHER) R TS B,

Engagement with fish worker groups

HEETT A 7N — 7 DI RO

- Where there is known engagement with fisher, migrant, and worker rights groups, describe how
this occurs and the organisations engaged with workers in the Unit of Assessment (UoA).

- BEF. BEELOFBEOEFFEKLOBMVEDITE ZIZH L, ZANED X ST
bivd oy, ROEERMAICEN T, O X 5 TN F@hE L B RO AT 9 HOFER

o

- Members of fishery cooperative with fishing rights hire workers individually. Fishery cooperative
members and workers will base their contract on the unit price of shucked oyster volume or oyster
CH shucking work time.
- WCEME R FEOMCERL G ORLG BN ERER £ RN T %, AR EFERRT EHDE
PE . ERRBT & JIEXEON S 1Y) ORI TR &7,

Crew contracts

6 = —
M B e K E
- Describe the nature of contracts or legal work agreements in place in the UoC and the issues
addressed in such agreements.

- UoCHIZ & 2 TMINA £ 12 I1TIEN 2 7B, K OFREEFICE# S TV 5 HIEDFEE,

- While vessels used for oyster farms have a capacity of 10 people or less, oyster farms located
approximately 2 km offshore are generally performed by 1 or 2 people. Work time is
CH approximately 2 hours.
- FLUEEEE T T MG, EAATLI0ASL TH 2 H5. —RICHIEEY (FU2kmil&y
W) TOEREBEALIANATIT Y . (EERHIEAFHLE TS %,

Audits and labour inspections

B &

- Describe any 3rd Party audits and certifications on labour, or labour inspections conducted within
the UoC in the last two years.

- WPRLFE =L DHFEOEER K OGRGE, i3 E 2 FDORIZUCH TEM S 797
B E O,

- Audits of the facility by Labour Standard Inspection Office as well as Internship Organization to be
conducted periodically. Also, offshore work is subject to inspections by the Japan Coast Guard.

cH R AN OB B WA B & U, ERERIC S B AN ThND, & il

HWEERELRLTICE DKot STH B,

National minimum age requirements

%] D Foe A fin Z R # 1R
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- Describe national minimum age requirements for crew members serving on vessels within the
UoC.

- Describe systems in place, both regulatory and private sector systems, to ensure that crew
members meet national minimum age requirements.

- Describe how this is checked, including enforcement within the UoC by the responsible governing
authority or oversight body such as labour inspectors.

- UoCH Dffafin b THEH T & 2 FHLE ~ DIE D Fe AR s 2R S IH DO FE IR,

- FHEDNEORKFERERFEHICAA O L 2MEICT D1DIFET D, ERELER
M7 ¥ —Dv AT LDOFR,

- BiED DITE LD £ 12137 BRAEB O X 5 2REERFIAIZ L Y UoCHOETT &2 & Te,
ED &SI ZNDHER S NI D> DFEIR,

- Inregard to offshore work aboard vessels, oyster farm sites are limited in location so other fishery
cooperative members conduct similar work at the same time. Therefore, work is carried out in an
environment where neighboring vessels to easily check on one another while work is being carried
out.

- WEVOM EFECE WT, HUEEHS T ERE E T W2 0 Tlofl & 8 & 5 Cif
BIMARDIFEET> T WA, &> TG L RBIEE (BRofii) A HEGR L 5 WEEE TH

CH HBhzirantTtund,

- Regarding to the national minimum age requirements for crew members serving on vessels within
the UoC as well as the regulatory and private sector systems to ensure the compliance, UoC
complies with Labor Basic Law. Also, the management body of Labor Basic Law monitors the
compliance of the implementation of the laws.

- AN B TRES T & B IR B o [E O d (AR i SR TG ST L AE IS HERL L TV B
SR AR B DY IR DRI THER & LT W B,

Repatriation
Jir i

(o]

- Describe how repatriation issues are dealt with in the UoC with respect visits end of contract,
voluntary and involuntary termination, and freedom of movement and the extent to which these
are included in contracts.

- UoCHIZBWT, RO TR, HREIZRKROAKRBEDOEIET . KOBEOHBERH
L0y, ZRNCEENTWIIEE R OD, IR & D X 5 Icfbi TV 2 003k,

- In many cases, the contract will be completed at the end of the oyster shucking work or at the end of
re-seeding process for the following year after the oyster shucking work. There is no oyster
production work for approximately 6 months so they can move freely. Therefore, contract are based

CH on oyster seasons.

- B OBA. HUEH & BEEE TR E &, & FEEK TRVEORA G EEL THRD
WHNE T2 B, FVPIFHHIEEEREB BV OTRHEH L TH S, &> TEHHAKS
HiED s —X > ToHPEL>TWDS,

Debt bondage

10 gy i
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- Describe if there is evidence of systemic practices to impose costs on crew members for
placement or brokerage fees, travel to the workplace, visa, medical, safety gear,
clothing/protective gear, food at the workplace, communications access, remittance fees,
repatriation, etc.

- n’*ﬂﬁ CEARE I TR, B~ 0fir#y ., visa, FEEBIfR, e HE. KIE - RER
BGORE, BET I/ EX, XEEMH., FREAEZFEBICADT OOV AT LFE
b@@ni%ﬁ »H 5 )O)rﬂ:‘ﬁo

- If so, describe such practices and how debt bondage is avoided.

- ZUOYE, EOLIRFEMBEOE D XS ITEHITENZERET 5 2 LA TE D0 DFIR,

- Transportation expenses to the workplace are included in the allowance or wages for many workers
(oyster shuckers). Foreign interns are responsible for expenses including domestic transportation
expenses but, as employers, fishery cooperative members are responsible to provide travel expenses
of interns into Japan at the time of signing the contract and back to their home country after
completion of the contract.

- ERGTWHEHT 2L COEXA (HUEH & (FRA) (37FRY & TOONE 3328 & 1213,

CH HBEICZBEP P ZENTVWS, AP LDOFELB/LICEHL TRENTOREE & 5 € EE I
AR TH 2H°. ZAYIFICRHE D B AE - EFE T IR R ENCRIE T 2 M 20T
BEMETH B MEMGELV AT B,

- Debt bondage is avoidable and not applicable to foreign interns, oyster shuckers, and coop members
due to the inapplicability of terms outside of the contracts agreed by the parties.

- FERRURA L ORISR ORPES I E B B, AT AT B AT
&3,

11 Grievance and remedy mechanisms
AN & & DORGEA T3 = K L
- Please list any policies or measures (e.g. hotline) that are in place for crew voices to be heard and
to report and remediate any instances of forced or child labour.
- FBHBEOFZEESMET 5700, KOE I3 578 £ 7213w 5@ o 3261 2 ET 72T
FIET 2 H8R0FE (Bl Ay bF40) | VA MELTLEEN,

- Ahotline is set up in which interns can access an Internship Organization, and that information is
required to be explained at the time of entering the country. The Labour Standard Inspection Office
CH plays this role in the case of employees.
- EBRAECHU TREDBAEEEORY bZ74 RN TE Y AEDEE. €D EE
fLEdnTWB, &RHEEDICEL TEREANOTEHLERFEN €nE %25,

12 Identification documents
S oraEE
- Describe policies and practice in place across the UoC to ensure that crew members have free and
timely access to their identification documents, including National ID, passports, visas, etc.
- FMEPHHZEL, WO THLEERHSAEHE, SAKR— b, VISAEDOH 73FEHFEIC
JRATED T EEMEITT DT-OITAET D #t & iR

- Itis against the law for the employer to confiscate residency card and passport of interns.Therefore,
trainee should store them all personally.
- EBPBCELTREH DK ERA—F, XRAKR—F 5L D HEEETHRLENRTVWS,
CH o TRETAADREIZK B,
- In the employment contracts and its terms in the contracts, there is no bounding terms related to the
accessibility to those above; thus, free and timely access to those above are present to crew
members and interns since it is outside of the contracts.
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~™
- EHREOREMFERUZICENT, D77 2R ICHT 2H0EBAELR WS,
HIHPAN TH D LT o2 RABHNTTH 3,
13 Additional comments
=)
- Do you have additional comments on labour practices within the UoC?
- UoCH D J5aIHE E 721257 BETICRE L THLIZIBRE 2N & 2 2,
- None
e - fEL.
14 Date this template was last updated
LA H
- HIAME
CH  15/4/2019
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3. Appendix — Guidance on filling in the Certificate Holder Forced and Child
Labour Policies, Practices and Measures Template

fB—REREE 1T BT 2THE & RESE FEt. Eits FEOR
FBOERBIFTEDTA X v R

3.1. Composition of the fishery client group on behalf of who the statement is provided

FHORMEENRT HRELKEET NV —T DR

If a fishery is in full assessment and the cost-sharing participants and arrangements are not yet determined, provide
as much detail as possible regarding the expected cost-sharing entities that will comprise the client group, should the
fishery achieve certification, and the relationship between such client group representatives and the vessel owners
and operators in the Unit of Certification (UoC).

HEFDPRFEEP TEHEZSHEL CODRINE R OTHENEZPE L TORWES, RakllET DiES
KT N—T L. BN 20T 5EEOFERIZOWT, 2O X5 RMKHEE 7 V—T OREHE
AT A S . LORERERAL (UoC) NO#EERMOBRIZOWT, TE LT E < OF a4t 5,

3.2. Responsibility for labour regulation

FEBRDOERE

Provide information on laws and regulation and the authorities that have responsibility for labour regulations in the
area in which the fishery operates, including flag state authorities where this is applicable. Describe how these are
enforced.

R EOBEHRME O, BEEORET) TIZBT 2 HEZ RO, %247 2 HEMEIRZ R S5 & & Lot
MOKBRITZ BRI 27T 2, ZnbRn 80X Il SN 0ziEdT 5,

3.3. Riskidentification, mitigation and remediation

) R DFE LR

The information required in this section includes information known by the certificate holder on processes and
practices that are applicable in the UoC to identify, assess, prevent and mitigate forced and child labour risks. The
information may include government policy or measures, or where applicable, measures being implemented by the
certificate holder.

Z DIAH TIXUoCHIZREYS 2 TR K O FElZ BT, 58k 5@ M VR EF B D U A 7 Z8E L, PHIEL
. KERT D700, THFRGERSE I X 2B OG22 SO ERNER SN D, T OEHRITITE D Hi#t
FRETE, ST AT CIERGEREENFEH L CW A FEEZED LI LD ET D

3.4. Crew recruitment

FHADTRA

The information required here includes information on the methods used to recruit crew in the UoC, any widespread
use of migrant labour, the countries that crew come from and information on recruitment agencies used where this
information is available and known to the certificate holder. It may also include information known of visa programs
used to bring in workers to the UoC and on payment of recruitment fees.

Z 2 CIE, UoCH CRRALEDBANICHE S 2 FEOME, BRI, FALE TS E RO
NMEFICBIT2ERE, AFTRTHY, BIAERGEIZHL SN TV LIFEREZEH L Z ENFRIN T
%o BETTBEOTZODOHERICHIED, ZIUTILITTEE 2 UoCIIHEN T Z b LZBRICHH S vizcvisa? v 7
7 LR OBERBER O ONWTOIFHRNEEN DL H Lty
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3.5. Engagement with fish worker groups

REFBETIL—TORHRD

In some countries, there may be engagement with fish worker groups or other types of organisations that work to
address risks of forced labour. Where this occurs provide information on such engagement. This may include
information on any organizations in the port area which support crew members socially, e.g. seafarers’ ministry,
fishers’ association, local committees.

WL ONDETIE, HETBE 7 NV—7", LTmbilGr@o ) 2 7 2R+ 27D @ < o> 2 A 7 Ok
EDOWMOPDNHLGEN DD, ZADMTONTWALETIL, 2O X9 2RIV RDDOIEFHRZ RS 5,
ZHRUZITERB ) 7 OFME 2SI AR — M OO RS E N5, Bl BEEOH)T, EE
e, HiEsZE S,

3.6. Crew contracts
FHE OB E

Contracts are legal work agreements with labour duties and payments clearly spelled out. Describe the nature of crew
contracts in the UoC, specifically features related to forced and child labour, whether the contracts are written in
languages understood by crew and how provisions in the contract are enforced.

ZHIEIT T BE OFHE & AP LE S N ER TS EETH D, UocCHDORMBEZNONE %,
FRICERHI S @-CREy@ic BN rE S, FHBICLVEM T IEETRREINTZNE 9, LR
FINDSREDINDNTIRE ) 2 Fio0>, Rk 32,

3.7. Audits and labour inspections

EELHEBRE

Describe any government labour inspections or social audits and certifications of working conditions within the UoC
in the past 2 years. Where the information is available provide a link to the criteria against which the audit took place.
£ AR OUCH DD 2 BURF O S5 iR A & 72 134t 23 O B A M O3 Stk ORBFED TR, FEhE S 4
EEEICEA SNFERIO Y o R IRAREA AT OFRAL,

3.8. National minimum age requirements

E D FRARF R EREIH

For this section describe national minimum age requirements and provide a description of regulatory and private
sector systems in place to confirm that minimum age restrictions are met. Include information on any exceptions to
statutory minimum age requirements which are used by the UoC and information on policy for hiring young workers
in compliance with national legislation. This should also include description of any policy or practices for monitoring
including hours of work and rest for young workers. This may include information on any other programs which are
monitoring labour in your UoC fishing area.

Tkt s va TR EOREERIEREE, K OREERTIRIZES T 20 OMR 21T 9 72O ET
LEBIRORM®E 7 2 —COY AT LOFRZRUET 5, ZOFRITITIEE O FARFEERFHITH LT
. UoCIZ XV EH LTV aEI5h, K OEOIERICHEILS 23 4E T8 O MICET 2 T oFHRE &0 5
o ZAVUTIE, HEITEE DR LIKERH 2 B O ER BN O TR E I EROFE R EZOLXETHD
o UoCIHIET Y 7 CHF ZEEMT 220D 7T e 77 AOERLEENH00H LIV,

3.9. Repatriation
g

This section requires a description of how departure of crew members across the UoC is handled. This may include
information about government, and/or where known, any applicable company policy on end of crew members’
contracts; involuntary termination; leave (including family visits and medical treatment); freedom of movement during
the work term and departure terms within crew member contracts.
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ZOHATIE, UoCIZIEY . ED X5 IZERMBOBENIRY DN e DONDOFEMZZERT LD TH D,
THUSIHTER O, E73BEROSAT, %47 2RME A =R TIZB T 220 TEPE Eh
L0 LR, AARERKT Kk (ZIEORCHEOSE bEaty) | BT oBEiO | B L OFEM
B A = DEKIN T OREBLRIT,

3.10. Debt bondage

gl

Deductions for costs of work from pay can cause debt bondage and put crew at risk of forced labour. Examples of such
work costs include costs of getting to work, placement/broker fee, medical costs, safety gear, food at the workplace,
remittance fees and repatriation costs.

e OFEERZYERT D L, eI AE L, FBHEDREITEOMBRIII b S NLAREERH L, £
D XD 7297 =a A FOFNZIE, BEYTa A M EE/ PR, ERE, 2. B ToRE, BaeF
Bt LORREHN G EL D,

Describe systems in place to avoid debt bondage. If there is evidence of systemic practices to impose costs on workers,
what measures are in place to avoid debt bondage.
BRI L DWIRZET DY) 72 v AT ADFER, ¥ AT A EOBITICHEEB OB M 2k 37 & 556
. ED XD RFIETEEETE D HTENERT,

3.11. Grievance and remedy mechanisms
FHREXTDRFEA D=L

Provide a description of systems known to be in place that allow crew to share information, access assistance and
report labour violations and how the systems work to address such reports and provide remediation.
FALBMERZILA L, BE~OEEC, TEEKZRET DI LN TELLIRBEIN TV DEEMD
2T b ROZEDV AT LIS ED X HITHREZITV, Bk 22T 5 72 01T L TV 2 0 OFfiR,

3.12. Identification documents
55 iERE

Describe provisions across the UoC for crew to access their official identification (passports, visas, seafarers book).
Where the law in a jurisdiction requires the vessel owner or captain to hold the crew members’ official identification,
describe the protocol, including government regulations in place to ensure that crew members can access their
personal documents and have freedom of movement.

UoCRIRIZIEY | FARBE D O ORHH SREE (SAR— b, B, F#HEOTK) 7782 T 5720
DBIFNT DWW T DR, BEEXIN OER CHIET A # £ IRV FRHE O F it HELRFFT 52 &
ZESRT DAL, BHEDNBOOFAEICT 78 A LBEOHBEZHRTE 5 XL 51T 2720 DOBUF
B 2 G e FE i EH DGR,
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