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1. Introduction
1. FX

Fisheries and at-sea Certificate Holders (CH) in the Marine Stewardship Council (MSC) program are required to provide
a self-description of policies and measures, including regulatory requirements and procedures that are in effect in the
Unit of Assessment, to protect fishing crew from forced labour or child labour, as well as any efforts by the private
sector. The objective is to require certificate holders to communicate how government, industry, or other relevant
entities protect against forced or child labour.

MR R #S (MSC) 7'r 7T AR O FICE1T 28REEE#E (CH)IE, BRRFHEOHE & F5E EORRGE
MAZEBNWT, BEE 7 Z =2 X207 285 L RIER. ekl B 4 sl 578 % 7 1 3R E 7 @0 o IR+ 2 it & i{k‘%
GUHCESELRN T2 ENEFEIND, ZOHMIE, BEEBUSE 23V sl 57 @0 L 57 @ ok U CiRES
DINIOWT, TEL, R, EIIMMOBREMK L XFET 2 2 L2 ERTH LD TH D,

Each fishery and at-sea Chain of Custody client shall provide this information by completing this template. This
template should be completed by the client in good faith and be based on information known and available to the
client at the time of completion. The information provided should be representative of the range of measures known
to the certificate holder.

FifE S N L CoC DIHHE 1L Z DIF A, ZOMELZTERIED 2 LIVt LTI s 2y, ZoiE
IR I L0 BEEN D D SERFIC AF AIRE R IS & | B ZFf - TR S ERITNIER B0, Rk iF
WITFRRERGE 20 2 - FEOHMENEZRET 2 O TRITNITR B0,

The completed form will be uploaded to MSC database to be published on the MSC website at the same time as the
Public Certification Report.

ZOFEMER T +—LlE, MSC DT —HR—=R |27 v 7 m— RIfL, MSC DV =7 A M TABGRRERSEE & [
ISAN/N Y (N

Guidance for filling in the template is found in the Appendix of this template. Information is required on all issues
addressed in the template and should be provided in English, which is the official language of the MSC.
OO A KD, HROMNE THRTE 5, HFIIET X TOMELZTHT 2 2 L3k Hit, MSC D4
T4 X NVEHRE LTHRETORLENERSND,

Please complete all unshaded fields. Please fill in N/A if an issue is not applicable, including a short justification for
why it is not applicable.

BTDEDDONTWRWEFTZEHE L T EEWV, Y LAWEINZIEIN/A LEEf L. 2ES Lanhicon
T, BVWHEBZEDTIZIN,

2. Marine Stewardship Council certificate holder forced and child labour
policies, practices and measures

2. EFERHMSFRRERUSE Omifill LU, WETE L CREG oS E, £l Fik

Table 2.1 - Certificate holder information

x® 2.1 - EAEREEER

Composition of fishery client group on behalf of who the statement is provided

FHA O E R DTS NV — T O
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- Characterise the composition of the fishery client group, including cost sharing entities.

- Describe the relationship between cost sharing members of the fishery client group and the vessel
owners and operators of the Unit of Certification (UoC).

- KEEOHEESHMER OIS (7L — TSI B W TUIM B REREDOFRAZ Z D 5)

- FRFEHAL (UoC) PICBWT, KL/ NV — 7 OB CEAZ0H T 25 A 23— (A
Wﬁﬁ\&wﬁ%#\mﬁﬁwﬁﬁ [ D RELR 2 538,

FHIBEILIIAETAE TH D (B FIHEAE AR Db

CH ; .
Shofukumaru No. 1 belongs to Usufuku Honten. Co., who is the owner of the ship.

Responsibility for labour regulation

TR~ ET

- What management authorities and laws, including flag state authorities, control labour-related
regulations in the unit of assessment area?
- How are laws enforced?

- FEREBEMAXRICBEVT, EEBRFZECARROETEICE VW THERAICEE Z oM.
EEA. F@EERATMEA,
- FRBREEDLSBRFEANNHY. REICEESNTLDSH,

BT CHLETZBENED TWDOMEEICAIY gtZEMRINED ST\ 5, 5718
RN B DI EBHIIETH 54 Hﬁ@AﬁAk% FL Y72 EH O TITEM LTV
)

CH °
Labor regulation is set by the Seaman Law, stipulated by Ministry of Transportation and Land of
Japan. Labor agreement is exchanged between the All Japan Seaman’s Association, a labor
association for seamen, and implemented under appropriate management.

Risk identification and mitigation

U R 7 KEE LR

- Describe the processes, including government and certificate holder measures, that are in place in
the UoC to identify and mitigate any risk of child and forced labour.

- BUSORGERSEE OB E 7 SI0E £, RREEALICBEE T B IR E s S E o U X 7
DFFE EFEFDOTZDDEEDO 7 A ZFE L ETF TSV,

CH [A = Same as above.

Crew recruitment

FEHE O
- Describe the typical methods used to recruit crew in the UoC and describe the migrant
composition of crew if any.
- REEEMAXRICBWT, FHEBOMBNREMTEL AP ONSEANFHE TH D
7B E ORRIZDWTEEL CERBAL TT LY,
PRI AR IR m 2 e OIS, S E SR TS ECEM B 07 s TRl
oy O DI BURENE & 72 LR A LTV S, We recruit through interview and document
submission. Foreign crews must meet the requirements set by the Oversea Fishery Crew Labor
Association.
5 Engagement with fish worker groups
B 7N — T DR kD
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- Where there is known engagement with fisher, migrant, and worker rights groups, describe how
this occurs and the organizations engaged with workers in the Unit of Assessment (UoA).

- REE . BREOHBEOERAKE OM O RDIIMAEH D IR ED X S IiThi
50y, KROFEEBEMANICBWT, EO X5 RN @ & B RO E1T 5 2 OFER,

EHANBEEMESITME L TR Y . FHEE OHENZETHBHAC LIRS TND
CH  We are member of the All Japan Seaman Association, and workers’ right are protected within their
labor agreement.

Crew contracts

B EMROE

- Describe the nature of contracts or legal work agreements in place in the UoC and the issues
addressed in such agreements.

- WREHANLECE DT L UJ%@%”RD/M’J& FEREEE, KOREZE THER ORI ET
BOHIRZR LI VD Z EZFELHBALTTIFEN,

JE ISR F T ERANCAI D E LAN (KRANEA) EARREN T RE,
REIHCB L TiL, MEETELLRATWD
CH  Upon employment, employment contract is created based on labor regulation. The contract will be
signed by the contractor himself, and kept by both the contractor and the ship (company). Child
labor is prohibited by the Seaman Law.

Audits and labour inspections

B &

- Describe any 3rd Party audits and certifications on labour, or labour inspections conducted within
the UoC in the last two years.

- WE EORICRFERMIAZEICH =& I L 0 FEi S e 7@ OEE K OFERE,. 7@ F2ReH
O,

FIC—E, EhdmE (F3CEOERR) 12T ERTHA S 2 Wt
CH  We report “labor situation survey” to the Ministry of Transportation and Land (branch office) once
a year.

National minimum age requirements

%] O Foe A fin 2R S 1R

- Describe national minimum age requirements for crew members serving on vessels within the
UoC.

- Describe systems in place, both regulatory and private sector systems, to ensure that crew
members meet national minimum age requirements.

- Describe how this is checked, including enforcement within the UoC by the responsible governing
authority or oversight body such as labour inspectors.

- POREIRZEDMAA L TIEE T S /MBI T D EORARFERE R FHAFH L TR I,

- FHEVNEOFRRERERFHICRE O Z L AMEICT HOITHFET S, EHERITIR
] D il BE D FEIR,

- BfEDH DITER L IR O L O AREAEEAC X BRAEHAL I ZE DO BIHINE ST O fERR
DEDEITINTOND AL TFIVY,
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it BIETHEMBE OBERIRD &V Ui ETA & 1346 15 FARm DO & 2 v E & W T

LTiEe b EHADG S, SE AT ILO AL HUEIZ T 16 F RN IXE 2L L
G BTG,

The Seaman Law restricts employment of under-age crew as it stipulates “Ship owners are not

allowed to use a person below 15 years old as a crew. Use of foreign crews are restricted by 1LO

standards with prohibition to employ a person under 16 years old.

Repatriation
9 I
JiE
- Describe how repatriation issues are dealt with in the UoC with respect visits end of contract,
voluntary and involuntary termination, and freedom of movement and the extent to which these
are included in contracts.

- BROK TR, BN M OARKELRZK T, BEIO BB EH5EEDORZIZONTE
D K HIZEKNTR D BTN D 0DFER,
MMBEICXVEREITEEORSE ROV | ERICHEL TEREZITTo> TV D,
CH  We follow the Seaman Law which requires the employers to ensure crews repatriation upon
contract termination.

Debt bondage

10 |
5 By 4
- Describe if there is evidence of systemic practices to impose costs on crew members for
placement or brokerage fees, travel to the workplace, visa, medical, safety gear,
clothing/protective gear, food at the workplace, communications access, remittance fees,
repatriation, etc.
- FHBITEIE E I TR, B~ Olk# . visa, ERBEMR, BB, KE - R
A, BSORE, BET 7R, ReBRMA, REEMSLFHMAICADT OOV RT A
BEEMTDUAT LNH D,
- If so, describe such practices and how debt bondage is avoided.
- BUTAILAE. TEOXORVATAIIOWTHBHAL, Eo X IETFI A BT S 2 b
NTEDLMEFR T IV,
oy EARMIREREE GRS TN, IR A R OMRIRZ: &) TR RIETRES TV 5,
Basic security (salary, work hours, holidays etc. ) are protected by the Seaman Law.
11 Grievance and remedy mechanisms
AN & & DR A T = K L
- Please list any policies or measures (e.g. hotline) that are in place for crew voices to be heard and
to report and remediate any instances of forced or child labour.
- FHEOBRZHEMET A0, KOVEZIX58H 5@ £ 721X RE S EBOER 2 EST 7D
WZHIETDHERFE Bl Ay bT142) . UAMBELTLEE W,
Gy RURHERA S E IR LR B O R A IR L TV 5,
The All Japan Seamen’s Association periodically conduct vessel visit to inquire seamen’s requests.
12 Identification documents
Gyt E
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- Describe policies and practice in place across the UoC to ensure that crew members have free and
timely access to their identification documents, including National ID, passports, visas, etc.

- FEHENHBEEZRRDL, WO THLEBEDIEAE, SAKR— b, VISA SO SEHEICT
7R ATE DI L& MRITT DIZDITAHAET D78t & ERDOFER,

D ELE THAMEDN —TCEH LT TEY ., AADNLH LHEDAHIITVD>THiE
RROZTIE LN ATREZRIRIL E LTWD (kD U X 78R, APERFOEM 2 &)
CH  The captain of the ship, keeps and manages all workers’ legal documents at one place for reduction

of risk of loss and their use for port entry), and they are made available for return anytime with the
owner’s request.

13 Additional comments

BR
- Do you have additional comments on labour practices within the UoC?
- UoC N DI @I E 7o 135 BBATICBI L CTHLISIBRE S 8 5 7,
CH N/A
14 Date this template was last updated
LA H
- B/H/FE

CH  26/7/2019
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3. Appendix — Guidance on filling in the Certificate Holder Forced and Child
Labour Policies, Practices and Measures Template

B —FBRERGE 1T D585 8 & RE S @ Iret, i L FiEOM
ORI EDTA Z A

3.1. Composition of the fishery client group on behalf of who the statement is provided

FRADORHERRT SRFEET TV —TOHER

If a fishery is in full assessment and the cost-sharing participants and arrangements are not yet determined, provide
as much detail as possible regarding the expected cost-sharing entities that will comprise the client group, should the
fishery achieve certification, and the relationship between such client group representatives and the vessel owners
and operators in the Unit of Certification (UoC).

HEZNARFEEPT TEHEZSHL TV LRINE K OTREN EERE L T RWEE, FRREICET DIES
AKEE T N—T 2R L. BERZSHET 5EIEROFEMICOWNWT, 20X RIEKEHE S L—T DREE
AT A . R OGERERAL (UoC) WNOBEEROBHRIZOWT, TE LT EL Oz 4T 5,

3.2. Responsibility for labour regulation

FEFOOEE

Provide information on laws and regulation and the authorities that have responsibility for labour regulations in the
area in which the fishery operates, including flag state authorities where this is applicable. Describe how these are
enforced.

EA EOFRA O, EEOBRET) TICBIT 2 BMELER O, #4247 2 MEMERZ RO 2 3 et
K OHAITT A 27T 25, ZAbnED XSl s nziFEb+ 5,

3.3. Risk identification, mitigation and remediation

URXJ DFRE & BN

The information required in this section includes information known by the certificate holder on processes and
practices that are applicable in the UoC to identify, assess, prevent and mitigate forced and child labour risks. The
information may include government policy or measures, or where applicable, measures being implemented by the
certificate holder.

ZOIEHE TIE UoC WIZHEYNT 2 TRLOEMIZHBW T, il @k CNREZEHOY 27 28E L, Bhilk
L. BT 27200, 1FHIERAE I L 2BEMOEHE 2 3O HWRNER SN D, ZOBFRIFITEDT;
FHELITTE, ZATO2LPT TIERREREE DRI L TV L FEEZZD L 6D ET 5

3.4. Crew recruitment

FHROTZRA

The information required here includes information on the methods used to recruit crew in the UoC, any widespread
use of migrant labour, the countries that crew come from and information on recruitment agencies used where this
information is available and known to the certificate holder. It may also include information known of visa programs
used to bring in workers to the UoC and on payment of recruitment fees.

Z 2T UoC WTRMEBOBRMICHA S D FIEOHW, BT BH . MR T D E RO fH
NEFIZB T HHERE. AFARETHY, BIERGE MO SN TV LEREEZTD L Z L NER S TH
5. BAETBE DO OOMMIZHIED, ZIUTITIEZE 7S UoC ([ZHAL T BB Sz visa 71
7 LR OBAEHOSINIZOWTOFRAEEN L0 Lt
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3.5. Engagement with fish worker groups

WEFEE TNV —TDOERY R

In some countries, there may be engagement with fish worker groups or other types of organisations that work to
address risks of forced labour. Where this occurs provide information on such engagement. This may include
information on any organizations in the port area which support crew members socially, e.g. seafarers’ ministry,
fishers’ association, local committees.

W DD ETIR, WETEE 7 Vv—7 ETmb 5o U 27 RS 5 72O @ < o Z A T R
EDOMOIRORDLGEN DD, ZNTOILTWDLLITTIX, 2O X5 2R kO DIFEHR LR T 5,
THUCIIHEB ) 7T OFME AT R — N T2 OERN G END, #  FEEOHT, RESL
e, HiEsZE S,

3.6. Crew contracts
FHE OB E

Contracts are legal work agreements with labour duties and payments clearly spelled out. Describe the nature of crew
contracts in the UoC, specifically features related to forced and child labour, whether the contracts are written in
languages understood by crew and how provisions in the contract are enforced.

FRIEINL T B E DFHS & AP SNBSS EETH D, UoC NOFEMERNONE %
FRICARM 7 R EmrEcE R s E S, BEBICI VM T SETRRINTZEZINE Y, KOHR
FINDSREDINDNTIRE ) 2 Fio0>, Rk 32,

3.7. Audits and labour inspections

BEELTERE

Describe any government labour inspections or social audits and certifications of working conditions within the UoC
in the past 2 years. Where the information is available provide a link to the criteria against which the audit took place.
W2 AR D UoC DN D BUN O J3 e F 7o 134t O B A R OB Sk OFEFEO R, FE S 4
TCEEAICHE M SN JRAID Y o 7 % S BORTRE 72 55T DA,

3.8. National minimum age requirements

E D FRARF R EREIH

For this section describe national minimum age requirements and provide a description of regulatory and private
sector systems in place to confirm that minimum age restrictions are met. Include information on any exceptions to
statutory minimum age requirements which are used by the UoC and information on policy for hiring young workers
in compliance with national legislation. This should also include description of any policy or practices for monitoring
including hours of work and rest for young workers. This may include information on any other programs which are
monitoring labour in your UoC fishing area.

Zotrva TR, EORBRERERFHE, K ORARFEHIRICE G T 520 OMRZAT 2 72O ES
LHAIMORME 7 #—TOY AT 2OFFRZ RS 5, Z OFRICITIEE O RARGFln B RS HITR L
T, UoC IZEVEH L TWDHBIS, K ONEOIERIZ YL T 5 3 E 578 F ORI 2 53 OF H a2 30
Do ZHAUTIE, BHFEIIEE OXEG LR Z GO ERBROFH ETITE OB R ZD L& ThH
%5, UoCIfET ) 7 CHEF ZERT 220070 77 AOBHRLEEN L0 Lt

3.9. Repatriation

I
This section requires a description of how departure of crew members across the UoC is handled. This may include
information about government, and/or where known, any applicable company policy on end of crew members’

contracts; involuntary termination; leave (including family visits and medical treatment); freedom of movement during
the work term and departure terms within crew member contracts.
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ZOHATHE, UoC IZIEY, DX ICRBEOEEN IR DN DONOFEMEZERT L LD TH D,
ZHVUTIHATER O, 3BT, %51 2RMA A V=D TICB T 2 2tE0 T # A E £
Db L, AARFRKT KB (GIROGGRERPIBREOSGE baty) | FihoBEo 3 &k USERE
B A = DEKIN T OREBLRIT,

3.10. Debt bondage

e 5
Deductions for costs of work from pay can cause debt bondage and put crew at risk of forced labour. Examples of such
work costs include costs of getting to work, placement/broker fee, medical costs, safety gear, food at the workplace,
remittance fees and repatriation costs.
EeNrOIFEEHZYERT D & [FERBAE L, FMEEVREIFTEHOMBRICS O INDAREERH D, £
D XD 795 =a A OB, BT A b BE/TFEE, ERE. RN, B CToRE. AT
Bkt LOERERNE EN D,

Describe systems in place to avoid debt bondage. If there is evidence of systemic practices to impose costs on workers,
what measures are in place to avoid debt bondage.
I X DRz R T 5 v AT LADFER, VAT A EOEATICERB OB 2R3 5E1 H 255
B EO XD RFETEBETE 2 HENERT,

3.11. Grievance and remedy mechanisms
AL ZEDRE A=K L

Provide a description of systems known to be in place that allow crew to share information, access assistance and
report labour violations and how the systems work to address such reports and provide remediation.

FALE NG R A LA L, BII~OHEAEL, TNER ZRETHIENTELLIRESNTWDHEERD
AT Iy ROZEDVAT DR ED XD ITHEEZITV, BUF AT 572 OITHAEE L TWO 20 DOFfR,

3.12. Identification documents
e

Describe provisions across the UoC for crew to access their official identification (passports, visas, seafarers book).
Where the law in a jurisdiction requires the vessel owner or captain to hold the crew members’ official identification,
describe the protocol, including government regulations in place to ensure that crew members can access their
personal documents and have freedom of movement.

UoC EIRICIEY | MEEDNE D DA FENE (KNAR—K, ¥, FEEBOTK) 77827517
D DBIFNT DN T OFER, BEEKIRAN OER THMETA & £ 73RN RMMB O H it ELRFF T 5 2
EEFRTHGEIT, FBHENPALOEALECT 7 EALBHOBHEZEERTE DXL IICTH-DOEK
IR % e B H D FEIR,
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